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Spring Has Sprung in WRFN

The Easter Bunny paid a visit to Shawanosowe School students on April 
1, 2021. He was sure to keep social distancing measures in mind while 
delivering easter baskets. 

a part of our daily lives. Well much has changed, the welcome sign of the 
Easter Bunny reminds us all that we can still shine. 
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Health Manager - Angela Shawanda

-

and Noojmowin-Teg Health Care providers, Giiwednong Health Link, and 

COVID-19 vaccination clinics. 

-
-

-

so that we achieve “Herd Immunity”. Herd Immunity is when a large pop-
ulation is occulated or vaccinated which resists the spread of disease due 
to a high number of individuals being immune to the disease. The more 
people vaccinated is essential in protecting our most vulnerable popula-
tion. If you have not been vaccinated for COVID-19, please call the Health 
Centre to register for the vaccine. 

precautions so we keep our community COVID-19 free. Continue to 

etiquette, physical distance 6 feet apart and stay home. If you want to 
register for the COVID-19 vaccine, or if you have any questions regarding 

Note we are closed during lunch from 1200 noon-100pm.

-
tion program through Canadore College, provided through Zoom by FNTI. 
Some of the other training and workshops I attended are as follows: Let’s 

-

Healthy Communities Through Harm Reduction Strategies.

it will rapidly reverse an opioid overdose. We will be informing the com-
munity shortly when the Naloxone kits and training to administer the kits 
will be available at the Health Centre.   

Health to bring Staged Screening and Assessment training to the Health 
Centre. When this training is complete, the Health Centre will have three 
screening tools and one assessment tool. All treatment centres in Ontario 

hope and the vision are to speed up the process of referrals to these treat-

ment centres. GAIN-SS is the Global Assessment of Individual Needs Short 
-

training will give me the ability and skills to run a 21-session addiction 
program in the community. Naloxone Kits and training to administer this 
life-saving opioid antagonist will be available through the Health Centre. 
We have received some training and workshops in bringing effective 
prevention programming for our younger community members. I want to 

schools.

Community Energy Champion - Kendra McGregor

safe.  I would like to commend those community members and resi-
dents for doing their part this past year to keep this virus out of our 
community. 

Currently, I am working on a video for the community about energy 
saving tips for your home- it will hopefully be debuted around the 

-

per year. 

The buildings considered include: Implement Shed; Health Centre; 
Seven Fires Elders Centre; Shawanosowe School; Waubetek; Commu-

case, it will be used to install lighting equipment that is outside of 
the scope of the Small Business Lighting program and for additional 

Shawanosowe School, Implement Shed, and Fire Hall.  It also includes 

dimmers in the Shawanosowe School.  
Last month I also delivered household energy kits which included 
motion sensor lights, weather strip, and window insulation. I hope 
some of these items came in handy, or will come in handy in the near 
future! If you need information on how to use any of these items you 
received- send me an email! 

If you need assistance with your Hydro one bill check out:

Energy Tips for Spring:
• Now that the weather in warming up we can make use of our 
clotheslines and BBQ’s!
• Open the windows on warmer days. If we’re going to be spending 
lots of time indoors, we need that fresh air even more. Don’t forget 
to turn off the heat or air conditioning and then open the doors and 
windows when the temperature warms up. This allows your home to 
air out any built-up pollutants or humidity.
• Switch the direction of your ceiling fan. We know - this one sounds a 
bit silly. How much of a difference can the direction of your ceiling fan 
make? Surprisingly, quite a bit! In the winter, your ceiling fans should 
be rotating clockwise on low speed to distribute the rising warm air 
around the room. In the summer, the fan should turn counter-clock-
wise to force air down into the room to help cool its occupants.

Mental Health and Addictions Worker - Micheal Aelick
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Cannabis Project - Jasmine Fournier

Even through these uncertain times, we were able to learn and 

work on this project:

Kelsie McGregor: Research Project Assistant

-

to back home and working on this project, and can’t wait to see 
you guys at our upcoming events.

Cody Thomas: Performance Measurement and Evaluation 
Specialist. 

Bear clan from Six Nations of the Grand River territory. Growing 
up on reserve, I draw on lived experiences in all aspects of my 
personal and professional life to help improve the quality of life 

in community-based settings working cross-collaboratively within 
the public health arena. Combined with my experience and educa-

(Western and Indigenous) as this has facilitated growth through-
out the years. 

I am the Founder/Lead Consultant for Two Row Innovations locat-
ed in Vancouver, BC. I’m excited to be a part of the cannabis project 

meaningful relationships and helping to share valuable knowledge 
and information with the community. 

Monthly Milestones 
April 
• End of year report to Health Canada 
May 
• Research and report development 
• Supported the development of a community mental wellness 
strategy 
June 

July 

• Recruitment process 
August 
• August 6: Community Update 
• Hiring process 
September

-

Evaluation Specialist 
• September 17: Start of poster series 
October 
• October 1: Cannabis information booth

cannabis 
• October 27: End of poster series 

November 

December 

January 

o Things you can hear w/ Justine Giles

o Things you can taste/smell w/ Louanne Andrews
o Things you can touch w/ Taylor Salisbury

February 

March 

Survey 

Just over a year ago I began this position as Seniors Navigation Work-
er.  This past year has been very rewarding for me working for the se-
niors in the community.  Because of the Covid pandemic, my main role 
was to ensure that the Seniors received health and wellness checks to 
ensure their safety and to meet their needs as deemed necessary.  

This next year, I am looking forward to providing more interactive 
workshops and information sessions as this year WRFN has secured 

-

lifestyles through monthly workshops to address areas such as social 
isolation, mental health, seniors’ health topics such as dementia, 
injury prevention.

It will also provide information the general public to ensure that all 

community members have the knowledge and resources for the pre-
vention of Elder Abuse.  Concurrently, participants will also be given 

and wills and estates.
-

tored in workshops such as language, ceremony, and traditional 
customs of the Anishinabek of WRFN.  This engagement will allow for 
intergenerational inclusion.

-

and information sharing.  All Seniors will have access to the infor-
mation by means of virtual access and a volunteer recruitment to 
support Seniors will be developed to provide individual mentorship.

Seniors Navigation Worker - Gail Pelletier
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The Water Shed - Amy Waboose, Andy Recollet, Mark Shawanda

Hi guys, what a year it has been! We have been very busy here at 
the plant, keeping up with our maintenance in and around the 
plant. 

When Covid-19 hit us full force last year this time, we are essential 
workers and had to still deliver safe drinking water to our com-
munity. We had all the water crew switching week after week to 
provide safe water as well as respect the Covid-19 protocols.

I just want to enlighten our people on our daily duties we do every 
day:
1. Overview our SCADA system and look at our trends

-

-
thing is running properly as well as no leaks.

valve located at the back of the Fire Hall and also our Water Tower, 

Daycare, Family Well Being, Fire Hall, Community Center, Shop, 7 
Fires Building and our dead ends) We pick a new building every 
day to ensure there is a Chlorine Residual throughout the distribu-
tion 

Temperature and Turbidity.
6. Every Tuesday we do Bacteriological Sampling for Near North 
Labs and send them to North Bay for further assessments.
7. Every Thursday we do our on Bacteriological Sampling in and 

while the samples are “cooking” in our incubator. We further as-
sess the samples to make there are no contaminants.

This is just what we do on a Daily basis, our plant is being moni-

for who’s on-call. We have monthly duties to keep up to par after 
we do our dailies. As in running our Generators, calibrating all 

handheld instruments including our Water truck instruments, 
calibrating the turbidimeters, keeping our chlorine tanks full to 
disinfect our water, replacing and repairing any pipes or lines that 
need to be. 

This year, in review, has been a tough one, it took a toll on all of us, 
but we stuck together and pushed through. As Water Operators 
we still have to maintain our CEU’s (Continuing Education Units) 
to keep our Tickets up to par, which we used to go to the Water 
Symposiums to get our training or circuit riders would come to 
the plant for OJT (on the job training). That has all changed now to 

hard to adjust to but has to be done to continue our education. 
As well, we got mailed a brand new DE-ICER from AWWAO and 
Thank you so much, it will come in handy if and when one of our 

ANNUAL SPRING HYDRANT FLUSHING

same time, we will be making repairs to any gaskets, rings or leaks 

of repair kits for the hydrants to insure they are working properly.
Thanks guys, I hope everyone enjoys their Easter Holidays! Cheers.

If you have any questions, please feel free to contact Amy, Andy or 

Missed an issue of  The Rezound?

Find them
online at

www.white
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Aanii, there were some additions to my responsibilities as Consultation 
Coordinator in the past year due to the pandemic.  I don’t need to state 
just how busy the past year has been for me as a member of WRFN staff 
as I am certain that everyone has endured the pressure that the pandemic 
has brought to our homes.  

Some of the activities I have been involved in are:
- The food security/delivery program that ran between April and Decem-
ber 2021.
- The two Anishinabek Nation Governance Agreement voting processes 
implemented by WRFN staff (from January to December 2021).
- Ongoing discussions with Stantec regarding the Swing Bridge Study

- Attended meetings with Anishinabek Nation regarding: Lands Resourc-

- 2020 Ontario Archaeological Society Online Symposium (Digging into 

- Training course on “Consultation 2021: Critical and Emerging Issues” 
hosted by Osgoode Law

-

requirements” and “Environmental Intelligence as a Guide to Successful 

Canada

- Continued involvement with  the North shore Forest Indigenous Task 

participants.

system which is an online Geographic Information System computer based 

safety initiatives to Species at Risk and Invasive Species trend analysis.  
The program has given our community another method to monitor and 
evaluate marine safety.  This relationship began with the Canadian Coast 

-
munity Economic Development) and the administrative staff here secured 
funding for a new boat that will be used for search and rescue operations.  

in a partnership with the Canadian Coast Guard to collaborate on various 
projects such as:  Free training, employment opportunities with the Cana-
dian Coast Guard, increased awareness on marine safety expertise.  The 
Canadian Coast Guard liaison position is an ongoing 12 month commit-
ment and I am pleased to be involved with the initiative.  

-
ing from the mainland to Little Current.  The Swing Bridge is nearing the 
end of its service life so Stantec is required to develop a plan to redesign 
with the bridge while also gaining public input into what the best solution 
is for replacement.  We have the opportunity to have some input into this 

gain access by contacting either:

To make a comment about the Swing Bridge Study you can access the 
website: www.swingbridgestudy.ca and make a comment on the site un-
der the tab Consultation.  

I’m available to speak to WRFN members regarding consultation, I can 

Mr. Gregg Cooke, P.Eng. 

Stantec Consulting Ltd. 
Northeastern Region 

Consultation Coordinator - Stephen McGregor
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Housing Manager - Georgina Recollet

This past year was a very challenging year with COVID -19; limited 
-

plete some work in new housing construction with 12 units and 
-

gency repairs and maintenance of the current rental stock.  I have 

New Construction - Elders Residence

-
dence” in July 2020.  This building has 6 single units and 2 double 
units.  

unit.  Once we get direction to release the unit for occupancy the 
Housing Committee will begin reviewing all the housing applica-
tions for the elder expression of interest. Upon release of the unit 

house. 

New Housing Construction 

that need to be taken care of in the interior, plus COVID-19 clean-
ing, and the exterior landscaping needs to be done. It is anticipated 

Upcoming New Housing Construction Projects 

proposal to the National Housing Strategy for the Rapid Housing 

four bedrooms. This proposal was submitted in December 2020.  
This program was a very competitive process with limited funding 
nationally.  This was open to both on and off First Nations, munici-

scored high on their review, they have received a substantial re-
quests and that we would be placed on the list pending additional 
future funding. 

Renovations-Enhanced Housing Program ISC 
During the summer and fall of 2020 we were able to complete 16 
major renovations to the band rental units through the Enhanced 

work such as exterior landings, new window and doors, bathroom 
repairs, and new shingling.

CMHC Section 95 Project #1 

were able to complete one major renovations for each unit.  This 
work included near shingling, new cabinets, new exterior landings 

CMHC RRAP 

included replacements of new kitchen cabinets and shingles for 

be very limited again.  

Wishing every one health and happiness in the upcoming year. 
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Tenant Relations Worker - Brianna McGregor

Fourth Quarter 2020/2021 – Rental Units

quarter of 2020/2021. The chart provided outlines the statistics 
for each month in the fourth quarter. The rental payments were 

Septic Pump Outs 
The Housing Department has two dates for WRFN tenants and 
homeowners to schedule a septic pump out. Rock Solid Septic will 

-

Elders Residence Donations
The Housing Department is accepting new or gently used do-
nations for the resource room at the Elders Residence. We are 

-

crime, etc.), arts & crafts materials (sewing patterns, fabric, beads, 
leather, paint, etc.). If you have any items to donate, please contact 

Yard Maintenance
Now that Spring is here, the Housing Department would like to 

system is maintained and kept clear of any obstructions. If the 

could clog up and cause the septic system to back up. 

Tenants are also reminded to keep their yards clean and clear of 

Responsibilities states: “Keep the rental unit in good, clean and 
sanitary condition, including the yard.” and “Keep the rental unit 
and surrounding areas clean and free of rubbish and remove 
junked cars and other rubbish where it poses a health, environ-

J A N U A R Y F E B R U A R Y M A R C H

RENTAL PAYMENTS - FOURTH QUARTER 
2020/2021 
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Caitlin and her little helpers begin their day at 

Centre with a smudge. 
the Shawanosowe School Easter Door contest.

-
aasing contribute their own artwork to the wall.

Heights subdivision. 
Haisley sure does know how to make the perfect snow angel!

The second place winner of Shawanosowe School’s Easter Door contest. 
Fantasic work, Daisy!

-
sowe School Easter Door contest. 



The WRFN Lands Department is responsible to oversee all land activities, 
-

vesting and other activities on the land.  Community members, are encour-
aged to contact the Lands Department when you are planning any type of 
activity or Land Use, whether it be on Reserve Lands or “Treaty” Lands.  

2020 to allow Cottagers and their immediate family members to access 
their camps during certain phases of the State of Emergency, provided 
they contact the Lands Department in advance and adhere to WRFN Travel 
protocols. When a lock-down and a Stay-At-Home Order is in place, ten-
ants will not be granted access to their camps.  We will continue with the 

FISHING SITE MONITORING 

of emergency, and were monitored daily for activity during the months of 

River and Swift Current will continue during the annual Smelt and Walleye 

sites. If you are you interested in assisting with the monitoring of these 
sites, please contact Keith Nahwegahbow, Lands Assistant at keithn@

-

are starting to pick up these talks again. We are currently at the goals and 

which is harvesting eggs directly from the walleye and growing those eggs 

River.

WRFN has taken a more active role in the Walleye rearing pond located 

Stocking initiative.  We are looking for volunteers to get involved with the 

River Walleye project, please contact the WRFN Lands Department. 

Requests for Land Allotments 

allotment requests.  Applicants are required to make an appointment with 
the Lands Department prior to submitting a request for a land allotment.   
Requests for Land Allotments are publicly posted for a period of sixty (60) 

River FN website.  For more information about the WRFN Land allotment 
policy and to check what land is available for allotment please contact the 
WRFN Lands Department.   

Requests for Surveys 
All land allotment request require a survey to be completed.  Land allot-
ments were also postponed during the spring and summer of 2020, and 
the Community Control group assessed the requests for survey work to be 
completed and it had been determined that Survey work is low risk and 
now requests for Surveys can be resumed. Applicants who have submitted 
a request for a Land Allotment previously can now resume having their 
survey work done. The Surveyor requires permission to enter the reserve, 

-

Sugar Bush Update

to visit and assess the Sugar Bush Area.   The assessment will be complet-

second phase will include technical assessments and will be scheduled to 
take place in early April 2021.  The Report will be shared with the commu-

-

Lands Manager - Kathleen Migwanabi 
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Family WellBeing Manager - Leslie McGregor

Good day fellow community members!  A year has gone by with 
our department and colleagues managing our programs and ser-
vices through the COVID-19 pandemic. 

It has been challenging, that’s for sure.  We have learned to modify 
how we deliver services and programs to the community while 
keeping ourselves, our clients, and the community members safe.  
Not an easy task and very stressful at times.

As you may recall, the Family Well-Being Department is new.  We 
were created when Social Services separated from Health.  The 
Family Well-Being Department is still in its developmental stages, 
and as we grow, our programs and services will increase.

Currently, the Family Well-Being Department (FWB) consists of 
the Band Representatives that support families dealing with child 
welfare and the court system, Family Resource Worker that sup-
ports families and works on the prevention side of services.  We 

youth in the community.  Lastly, we have the Family Well-Being 
program that supports activities and programs in the community.

The FWB Department supports families and advocates for families 
dealing with child welfare agencies, the legal/judicial system, how 

federal and provincial laws impact our families and communities 

support our families.  

Child 
Welfare 

Agencies

Legal 
System

Federal 
& 

Provincal 
Law

Support 
Organiza

tions

Hello, welcome back! This past year we have had to adjust through 

and can caused strong emotions in ourselves and our children. 

But, learning to cope with stress in a healthy way will make us 
more resilient. Here are some healthy ways to cope with stress;

• Take breaks from watching, listening to news stories, and social 
media. It’s excellent to be informed, but hearing about the pan-
demic all the time can be upsetting. 
• Take care of your body (deep breaths, stretches, exercise, get 
plenty of sleep, and eating healthy) 

Over the past few months, we have been providing programming, 
and we can’t thank the community members enough for partici-
pating and being patient with us. 

We hope that you are enjoying the programs and if you would like 

out to us on our Facebook page WRFN Family Well-Being Team. 

Furthermore, I will continue to assist families and link them to 
supports both in the community and external services. Working in 
collaboration with the Band Representative programs allows me 
to help families and create more growth opportunities, learning, 
and fun. 

If you have any questions or concerns, please contact me at the 

Family Resource Worker - Paige Jacko 
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Education Manager - Leslie Manitowabi-Recollet
-

ing into our plans for 2021-2022. While this year has been challenging 
we continue to strive and support our students. We have supported 70 
students enrolled in University/College programs for the Winter term, 29 
Elementary and Secondary School Students who attend school in Espano-

POST SECONDARY STUDENTS REMINDERS

SPONSORSHIP ELIGIBILITY CRITERIA FOR PSE APPLICATION FEE AS-
SISTANCE AND/OR PSE SPONSORSHIP

proof (I.E. Indian status card) in order to apply for post-secondary fund-
ing;

APPROVAL LETTERS
-

a complete application prior to the application deadline and include 
all supporting documentation.  These students will be provided with a 
Student Sponsorship Final Approval Letter.  This letter will outline the 
sponsorship amounts of assistance based on their complete application 
for sponsorship.  Concurrently, a Tuition Sponsorship letter will be issued 
to the selected educational institution, with a copy to the sponsored 
student;
d. Conditional Approval letters:  Students selected for conditional approv-

application prior to the application deadline but may be missing perti-
nent details in the application and or missing supporting documentation.  
These students will be provided with a Student Sponsorship Conditional 
Approval Letter.  This letter will outline what information and / or doc-
ument(s) the applicant must provide to WRFN before the applicant will 
receive a Final Approval letter.  Also, the relevant educational institute 
will not receive a Tuition sponsorship letter, on behalf of the student, 

ELIGIBLE PROGRAMS / COURSES

admission to the program;

University accredited post-secondary institution or an educational insti-

program;

a diploma or degree.
b. Applicants must provide a program syllabus, as per their education 
plan.

i. To be consistent with the selected course of study, syllabus and the 
applicants’ education plan.

i. Non-Canadian based educational institution programs and / or courses;

the responsibility of the student;
iii. Any program less than two semesters in duration.

ESPANOLA ELEMENTARY & SECONDARY STUDENTS

that remote learning continues until further notice. If you require further 

assist you in any way that we can. 

Attendance

strong connections to all aspects of classroom and school learning.  Re-
search demonstrates there is a powerful link between successful learning 
and regular school attendance. Here are the stats for our students attend-
ing Espanola High School, AB Ellis and Shawanosowe School.

Anishinabek Education System (AES)
An essential part of building the Anishinabek Education System (AES) lies 
in supporting Anishinabek students’ achievement and well-being. To do 
that, the collection of data is vital. 

The Education department will be sending information packages to your 
households containing a consent form to be signed by parents and care-
givers for students under the age of 16 and a consent form for students 
16 and over, residing either on-reserve or off-reserve. The consent will 
allow statistical student information to be collected and shared with the 

-
tionally, since most of our students will attend an Ontario school at some 
point, Ontario will be able to adequately plan and resource their support 
for AES students.

LIBRARY
The Library and Resource Centre is currently closed due to the Commu-

we are able to open safely. If you should require access at another time, 

we would be happy to open the building for your use. 

NEW APPLICATION PROCESS 

 

How to apply for PSE Funding? 

1. Please click on the link provided: https://whitefishriver.dadavan.com/login.jsp. 
2. On the top of the homepage please click on the link to PSE Funding 

Application.  
3. Please 

note you will be required to apply for each semester funding is required. E.g. 
For Fall/Winter, submit one application for Fall and one for Winter. 
Applications can be duplicated if for the same program. When applying for 
funding please use your personal email rather than your College or 
University provided one.  

4. Please ensure you fill out the application completely as missing information can 
delay the process. When you have completed the application hit Submit 
Application. 

5. When you submit your application it will automatically get sent to us, you will 
be able to see your application status as pending, approved, or declined when 
you access your student portal. Please follow the steps below to access your 
portal.  
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Early Learning Supervisor/Manager - Melanie Manitowabi

times.  As we move forward with Early Learning we are aware 
that our schedule has went with the recommendations by the 
Community and we have done our part to ensure that families and 
children continue to remain safe.

While staff and children stayed home during our community lock-
down and await next steps, the child care employees continued to 
work from home and used the time to upgrade their learning by 
joining several professional learning opportunities.  The staff com-
pleted weekly tasks and met as a team each week to give weekly 
updates and to chat about how everyone was doing during these 
unprecedented times.  

to reopen the Early Learning Centre throughout the summer uti-
-

mendations from various Child Care Centers in the development 
of our own policies and procedures, for the safe reopening of our 
doors to community.  

Therefore, we will continue to follow the reopening guidelines 
as we move forward.  During this time the Admin team and the 

planed for community engagement activities, which followed 

for everyone to reconnect and have some fun! 

These events included:

while at home; 

keep their literacy up; 

spirits up and the learning of language; 

with nature;

-
tre)

10. Virtual Teachings with Elders and Knowledge Keepers (Family 
Bundle Series)

together of a virtual tribute that will be aired on social media. 

The parents and community were very appreciative of all the 
activities provided to them and proved to be something positive 

Kendaasing has since re-opened its doors on February 11, 2021 
and have opened a new infant program and we had welcomed two 
new members to our centre.  We also added additional students 
to our program as we have opened up the social program for 
children in a part-time basis and has been well received by the 
parents and the children.  

In our programs staff had been busy designing and delivering 
engaging activities with our children and continue with their 
professional learning to support our growth in early learning in 
innovative ways, even more so during a global pandemic. 

and communities a very special Easter Weekend.

-
dem. 

I am the Band Representative for the Family Well-Being Depart-

families in the community.

are involved with child welfare agencies.   

We are short on foster homes in the community so please don’t be 
afraid to open your home to a child who needs a place of safety.  We 

Band Representative - Arlene Pitawanakwat
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Shawanosowe School Principal - Tiffany Gagan
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Message from the Band Manager 
Glenn Forrest

COVID-19
Addressing the needs of the Community members regarding 
COVID-19 has been at the forefront. We remain committed to con-
tinue to send out messages that reminds us to: 

 • Any gatherings/celebrations should only include members of an 
immediate household

2-metres when out of your home to get essential supplies, grocer-
ies, medications, etc.
 • Wash hands often and practice good hygiene

-
diately and stay away from others as much as possible
 • Wear a mask in your home if you have symptoms

your provider about next steps

We have had to experience new learning as we conduct many meet-

COMMUNICATIONS
-

your mailbox at Birch Island.
-

nity or when we need to complete targeted deliveries like seniors. 
This is an effective means as we want to ensure the Community 
or target groups are informed of important matters. Currently, we 

-
mediately. We have all received emergency and amber alerts on 
our smartphones, however, you can program your phone to switch 

sharing and it is easy to post pictures of posters and correspon-

-

that will receive our posters and correspondence.
6.  We have been on a learning curve in our participation in meet-

sessions when we are unable to gather due to COVID-19.

FINANCIAL AUDIT
Financial stability is essential in planning and delivery of vital 
programs and services. I have reviewed the consolidated audits and 
the Financial Statements Reviews issued by Indigenous Services 
Canada. 

The purpose of the Financial Statements Review is part of the 
transparency and accountability we are required to perform and 

-

ratios were considered favourable when it comes to our liquidity 
ratio, sustainability ratio and working capital to revenue ratio. This 
is great news and sets the standard for us moving forward. I expect 

-
able rations.

-
standing our Consolidated Statement of Operations that roll up 

We would be amiss if we did not acknowledge the hard work and 
dedication of our Finance Team. Thank you to David Shawanda, our 
Finance Director, and Zach Shawanda, our Finance Assistant. I am 
providing a special thank you for the dedication and commitment 
of our Finance Clerk, Theresa Recollet. She has worked for the 

prayers.

FINANCIAL FOR LEADERSHIP REMUNERATION

which is astounding. Leadership is represented by a Chief and sev-
en Councillors and it is my belief that the increases in their remu-
neration were long overdue. Further, not one individual at WRFN 
exceeded the Sunshine List for Ontario and we are required to re-
port annually on this matter. There are numerous Departments and 

The work and time involved for Leadership is essential in making 
the Community continuously and consistently moving forward.

HUMAN RESOURCES
In addressing the Human Resources vacancies, we have a process 

moved forward with a request for proposals to deal with the Orga-

with the state of affairs and recommendations for their review and 
implementation.

-
-

ing closely with Finance to ensure continuity with David Shawanda 
working remotely.

Finally, I would like to take the time to thank those that have been 
supportive in coming to your Community and offer my all.
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-

challenges and pain as well as our successes - so we can learn and do 
better in the months ahead. 

As your Chief and Council, our greatest responsibility is the safety of 

we are fortunate to say we have not had a single case of COVID-19 in 
our community. I know we can all count that as a genuine blessing 
from our Creator. However, the responsibility for our success rests 

keep each other safe. For every event, every gathering we’ve had to 
say no to, we’ve said yes to health and to life. 

our community have continued without pause. As your elected lead-
ership, we remain committed to operating WFRN with transparency 
as we work diligently to assert and protect our Treaty and Aboriginal 
Rights, negotiate land claims, and run a membership that has grown 

Some very good results have come on the land claim front this year, 
among many other achievements our community can be proud of. 

Along with these successes comes the grief of the shadow pandemic 
that is the drug crisis. This ongoing tragedy, along with other trou-
bling side-effects of COVID-19, have drained us, and have been a 
heavy burden for us all to witness and carry. 

As the pandemic marches on and we move into the vaccine roll out 
phase, we all know we need to stay the course. And after this year, 

members of WRFN is very bright. We also know there is always room 
for improvement, and we welcome all views on how that improve-
ment can happen. We are committed to working closely and collab-
oratively with all WFRN members who wish to be involved. Bring us 
your idea. The future belongs to all of us, and we can only build it if 

COVID-19 Year One in Review: 
• In late February 2020, we became aware of the global situation 

about the emergent global health pandemic. 

-
ing “no” is never easy, but as time would show, this was really one of 
the best decisions for our community. 

-
ministration to combat COVID-19.

a state of emergency exists on the Reserve because of the COVID-19 
virus, in order to seek to prevent spreading of the COVID-19 virus 

made Incident Commander.

both Canada and Ontario. 

long weekend, the CCG recommended to Council that the community 
-

• On June 2nd, Esther Osche was named Incident Commander upon 
the departure of Art Jacko. 
• The CCG recommended that the administration return to work on 

-
place. 
• In September 2020, the CCG recommended to Council that the 

• The back to school policy was approved for the daycare and school 
in COVID-19 environment.
• Community events throughout the year were brought to member-

as Orange T-Shirt Day, Thanksgiving celebrations, Remembrance Day, 

Concert. 

posts on everything COVID-19 that we honestly became inundated 

• Over the last year we have had many band members go to the spirit 

and ceremonies. Closure is an important step in our healing journey. 
• Of the positive effects of the lock downs, we have seen a renewed 
focus on family, and an increased use of our lands and waters. 

On the administrative side we have seen many projects move forward:

• Virtual Grand Opening of our new Elders Centre 

• Audit with annual surplus of over three million dollars
• Vaccinations of our most vulnerable
• WRFN App 

This last year will mark a fundamental shift in the course of human-

As Chief and Council, we have maintained our focus on our greatest 
responsibility, the safety of band members living on reserve. Despite 

-
tive response. Together, we are building a bright future for everyone. 
Again, we can’t thank you enough for all that you have done to keep 
our community safe.

Message from Ogimaa Shining Turtle
Sturgeon Clan, Anishinabek Nation




